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Week 5 Discussion 2: Interests and Personality Assessments
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Interests and Personality Assessments
The Strong Interest Inventory (SII) is one of the interests and personality assessment tests. It is a valuable instrument for determining a person's interests and personality (Huang, 2016). Thorndike & Thorndike-Christ (2009) state that the concept that people who are fulfilled in one occupation have a pattern of interests that distinguishes them from persons in other jobs is the fundamental premise that has driven the creation of all of the Strong Interest Inventory instruments. SII assesses interests rather than abilities, and the findings can help one choose satisfying jobs, employment activities, educational programs, and recreational activities based on their passions. Huang (2016) argues that SII can be used in career and educational assessment. Whether you are just starting in your job, thinking about a move, or exploring education choices for professional preparation, you may benefit from the abundance of information represented in your SII scores.
When one wants to have career development, career exploration, reintegration into the workforce, and choosing a college major selection, SII can be used. The SII assesses a person's work personality by looking at six areas of interest: real, enterprising, analytical, social, creative, and conventional (Hurtado Rúa, Stead, & Poklar, 2019). The RIASEC categories are then divided into 30 unique areas of interest, each of which can be related to specific fields of study, vocations, or leisure activities. It also reflects a person's distinctive preferences in five areas: risk-taking, learning process, team orientation, and leadership style. SII assists individuals in career discovery and reintegration into the profession by examining their interests and identifying their work personalities.
One of the strengths of SII is that it has been proven to be statistically reliable, repeatable, valid, and accurate. According to Donnay et al. (2005), basic interest scales can distinguish between different jobs. Additionally, it takes into account gender differences which most other tests do not. The current SII norm sample is known as the General Representative Sample. It is made up of 2,250 people (50 percent males, 50 percent females) who are broadly representative of American employees' ethnic and racial mix (Donnay et al., 2005). Despite the strengths, SII has its drawbacks one of them being that the reports can be easily misunderstood and must be evaluated by a skilled professional. According to Thorndike & Thorndike-Christ (2009), SII takes around 40 to 50 minutes to complete due to its intricacy, yet it gives a significant quantity of information to the examinee. Hence, a specialist should administer it to their clients to prevent misinterpretation. And therefore, if not done by a specialist, it can be misinterpreted and hence difficult to use.
The validity and reliability of tests are some of the factors that should be considered when examining and interpreting self-inventory and personality tests results. For tests to be reliable, one can conduct the same tests again and get the same results. Donnay et al. (2005) discovered that basic interest scales may identify professions in SII and that general occupation themes predict job variables. Furthermore, for a self-inventory and personality test to be valid, what measure they test a characteristic and how well the characteristic is measured should be considered. The SII's validity has been proved by their ability to forecast which jobs people would subsequently pursue (Donnay et al., 2005).
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